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Facilitators in Oyo State, Nigeria. International Journal of Literacy Education. Vol. 7, 

No. 1: 20–32.  
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44. Kester, K. O.; Ogidan, O. T. and Ogunyinka, K. O. (2011). The Influence of Training on 

Employees’ Intention to Quit Their Jobs in Public Organisations in Lagos State, Nigeria.  
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45. Kester, K. O. and Esan, A. A. (2012).  Influence of Personality Traits on Transfer of 

Training Outcomes in Oyo State Civil Service, Oyo State, Nigeria. Ibadan Journal of 

Educational Studies. Vol. 9, No. 1 & 2: 1–8.   

 

46. Kester, K. O. and Iyanda, V. F. (2013). Analysis of Stress Management Strategies 

among Principals of Secondary Schools in Oyo State, Nigeria. Nigerian Journal of Social 
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47. Kester, K. O.; Gbenro, A. I.; and Ogidan, O. T. (2014). Influence of National Teachers’ 

Institute In-Service Training Programme on The Self-Efficacy and Self- Concept  of 

Primary School Teachers in Nigeria. Journal of Educational Thoughts. Vol. 5, No. 1: 85–
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49. Kester, K. O.; and Owojuyigbe, O. B. (2014). An Exploration of the Prediction of 
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Management. Vol. 16, No.2: 45–61.   

 

50. Kester, K. O. and Iyanda, V. F. (2015). Effects of Self-Concept and Emotional 

Intelligence Training on Occupational Stress Management among Public Secondary 
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51. Kester, K. O. and Oni, M. B. (2015). The Prediction of Gender Factors on the 
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No. 2:221- 241.   

 

52. Ajewumi, A. and Kester, K. O. (2015). Impact of Policy Advocacy and Media 
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Cycle in South-west Nigeria. Lead City Journal of the Social Sciences, Vol 2, No. 1:25-
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Ijagun Journal of Adult and Non-formal Education Vol. 1, No. 1 & 2: 79–87.  

 

54. Kester, K. O; Ogidan, O. T and Oke, I. A. (2016). Developing Data Collection 

Instruments in Adult and Non-Formal Education Researches. Journal of Education in 

Developing Areas; Vol 24 (2): 455- 463. 

 

55. Kester, K. O (2016). Harnessing Nigeria’s Economic Growth Indices through Human 

Capital Development: The Role of Training and Retraining. IBBUL Development 

Education Journal; Vol 1 (1): 14-28  

 

56. Kester, K. O; Ogidan, O. T; Oke, I. A. and Oni, M. B (2016). Time –To – Doctoral 
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Training Programme: An Empirical Investigation. International Journal of Social 
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13 

 

 

58. Kester, K. O; Ogidan, O. T and Oke, I. A. (2017). Perspectives and Trends in Adult 

Education Policies in Nigeria: A Critique of Governments’ Commitment. International 

Journal of Literacy Education. Vol. 8, No. 1: 177–189.  
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Focus of My Research (Thematic area of Industrial Education and Training): 
  

My research focuses mainly on the patterns, profiles and significance of industrial education and 

training among the different levels of employees in the various categories of organisations in the 

Nigerian economy. Essentially, my research efforts are directed at ascertaining and ensuring that 

both human and institutional capacities are improved upon through the process of industrial 

education, training and retraining. For harmonized proposition on the functions and designs of 

the different levels of training, with the desire of making sure that the money spent on training 

are optimally maximized, my researches have reflected on the expectations and importance of 

industrial education and training general. It has attempted to reframe and redesign such 

programmes, within the context of contemporary economic realities. 

 

My research efforts have been guided by the theoretical postulations of the andragogical learning 

models and lifelong learning as well as the self-directed learning approaches. Besides, the proper 

understanding of transfer of training outcomes, personality traits, stress occurrence and 

management, importance of emotional intelligence, the occurrence of strike actions, the 

institutionalization of the informal communication, ethnicity and the Nigerian informal sector as 

well as the principle of voluntarism in wage determination in particular and the tripartite system 

in general have shaped my research efforts toward providing improved learning opportunities for 

the working class citizens in Nigerian organisations. Emphases were also placed on concepts and 

theories of globalization and negotiation dynamics. 

 

From my researches it is evident that industrial education and training programmes have positive 

far reaching impacts on youths’ employment status, employees’ stress level, attitudinal change, 

labour turnover, job satisfaction and commitment, self-efficacy and self-concept; and general 

performance level. Further, my research efforts have also revealed that sex,  marital status, 

number of children, personal factors, organisational factors, training design and instructional 

techniques adopted can impede individual ability to effectively transfer new knowledge acquire 

from training programmes to job situations. My research efforts have also shown that for 

industrial education and training to elicit realistic cognitive, emotional and behavioural changes 

in Nigerian workers, they must be refocused and redirected. To ensure optimum transfer of 

newly acquired skills and knowledge to job situations, specifically my researches have shown 

that there will be effective transfer of training outcomes when the tripartite system is in harmony, 

better social security were provided and certain personal and organisational factors taken into 

considerations. There is also the need for positive attitudinal disposition on the part of the trade 

union leaders and constant dialogue among the social actors in the Nigerian tripartite relations to 

ensure better labour standards. This is particularly essential because of the challenges of 

globalisation, rumour and grape vine and ethnicity.  
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