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IX.  Research
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The following research works were conceptualised and executed by me in collaboration
with some academic colleagues and my postgraduate students:
1. A Critical Appraisal of the Factors Affecting Women Participation in Trade Unionism
in Nigeria (2003).

2. The Influence of Labour Unions’ HIV/AIDS Prevention Campaign among Civil
Servants in Oyo State Nigeria (2007).

3. Demography as a Decider for Difference in Gender Participation in Trade Unionism in
Nigeria (2008).

4. Dimension of Correlation between Human capacity Building Programme and Workers
Job Performance in Nigeria (2009).

5. Teachers’ Perception of Social Dialogue as an Instrument for Effective Conflict

Management in Nigeria Union of Teachers, Oyo State (2014).

6. Empirical investigation of Conflict Manifestations and Problems associated with

Collective Bargaining in an Industrial Organisation in Lagos State, Nigeria (2014).

(b) In Progress
The following are research works conceptualised, designed, and are presently being
carried out by me in conjunction with other academic colleagues or with some of my

postgraduate students:

(1) Work Environment, Commitment, Job Tenure and Job Satisfaction as Predictors
of Teachers Performance in Selected Secondary Schools in Oyo State
The study was designed to investigate if work environment, commitment, job
tenure and job satisfaction will have any influence on teachers performance in
secondary schools in Oyo State. The secondary schools have been identified and
300 teachers have been sampled to participate in the study. It is expected that the

findings from the study will help establish work environment, commitment, job



(2)

(3)

tenure and job satisfaction as important predictors of job performance among
teachers

Influence of Work Related Factors on Nurses Job Performance in State Hospital
Adeoyo Ring Road, Ibadan

This study was designed to find out the influence of work-related factors on
nurses job performance in State Hospital Ring Road, Ibadan. The major
instruments to be used to obtain data for the study had been developed and the
psychometrics properties of the instruments had also been ascertained. It is
expected that the findings from the study will have great influence on job
performance of nurses.

Assessment of Collective Bargaining Process for Dispute Resolution between
Labour and Government in Osun State of Nigeria

The study was conceptualized as a result of dearth of researches examining the
collective bargaining process for dispute resolution between labour and
government in Osun State of Nigeria. The sample size of the study and location of
the respondents as well as the content of the instrument had already been

determined.
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Nigeria Vol. 14. No. 1: 272 -291. (Nigeria).

Momoh, A. M. and Fatimah A. A. (2007). The Influence of Labour Unions’ HIV/AIDS
Prevention Campaigns among Civil Servants in Oyo State, Nigeria. International
Journal of Continuing and Non-Formal Education Vol. 4. No. 1: 79 — 90. (Nigeria)
(Contribution: 70%).

Momoh, A. M. and Ekuri, K. A. (2007). Measures of Efficiency in Youth
Empowerment Programmes and Peace Building in Niger Delta Region, Nigeria.
International Journal of Educational Issues Vol 1. No 1: 129 — 141. (Nigeria)
(Contribution: 60%).

Momoh, A. M. (2008). The Role of Organised Labour in the Promotion of
Industrial Democracy, Social Dialogue and Social Pact within the University
System in Nigeria. International Journal of Literacy Education Vol. 5. No. 1: 197 —
206. (Nigeria).

Momoh, A. M. (2008). Demography as a Decider for Differences in Gender
Participation in Trade Unionism in Nigeria. African Journal of Technology
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XI.  Major Conferences attended with Papers Read (in the last five years)
1. International Conference for Teaching and Education, University of London Union,
London 4-7, November, 2014.

Paper Read: A Synopsis of the Roles and Status of Women Participation in

Industrial Relations Practices in Nigeria

2. 2016 World Conference on Adult Education, Department of Adult Education,
University of Ibadan 8-12, August, 2016.

Paper Read: Stakeholders Budgetary Allocation: A Veritable Tool to Reposition
Adult Education for Global Impacts

3. Faculty International Conference, Faculty Education, University of Ibadan 13-16,
June, 2017.

Paper Read: Building a Safer World for the OIld People: The Need for

Professional Education in Social Gerontology.

4. Department of Adult Education, University of Ibadan 22-26 January, 2018

Paper Read: Literacy Programmes in other Countries
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XIl.

Ten (10) best publications that reflect my contributions to Scholarship

The Ten (10) publications that best reflect my contributions to scholarship and research
are listed below.

Momoh, A. M. (2003). A Critical Appraisal of the Factors Affecting Women
Participation in Trade Unionism in Nigeria. Nigerian Journal of Industrial Education
and Labour Relations Vol. 6. Nos 1 & 2: 68 — 74. (Nigeria). (No. 5 on the CV)

Momoh, A. M. (2007). Gender Perceptions, Inequality Factors and Workers Education
as Predictors of Women Participation in Unionism. Adult Education in Nigeria Vol. 14.
No. 1: 272 -291. (Nigeria). (No. 8 on the CV)

Momoh, A. M. (2008). The Role of Organised Labour in the Promotion of Industrial
Democracy, Social Dialogue and Social Pact within the University System in Nigeria.
International Journal of Literacy Education Vol. 5. No. 1: 197 — 206. (Nigeria). (No.
11 on the CV)

Momoh, A. M. (2008). Demography as a Decider for Differences in Gender
Participation in Trade Unionism in Nigeria. African Journal of Technology Policy Vol.
4, No. 1. 140 — 169. (Ghana). (No. 12 on the CV)

Momoh, A. M. (2008). Gender Participation in Trade Unionism in South-West,
Nigeria. International Journal of African and African American Studies Vol. VII, No.
2, 10 -24. (United States of America) (No. 13 on the CV)

Momoh, A. M. (2006). The Millennium Development Goals and Labour Education.
Adult Education in Nigeria Vol. 11, No. 1. 12 — 26. (Nigeria) (No. 6 on the CV)

Momoh, A. M. and Nwogu, G. A. (2009). Dimension of Correlation between Human
Capacity Building Programme and Workers” Job Performance in Nigeria. Nigerian
Journal of Social Work Education Vol. 8, No.1. 72 — 73. (Nigeria) (No. 16 on the CV)
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8. Momoh, A.M and Nwogu, G.A (2012). Supervisory Techniques and Effectiveness of
Workplace Training Programmes in Selected Orgnisations in Lagos State, Nigeria. KIU
Journal of Education Vol 6. 163-173. (Tanzania) (No. 17 on the CV)

9. Momoh, A.M and Akinola O.A (2014). Psychological Variables as Predictors of
Perceived Institutional Performance of State-Owned Polytechnics in South West
Nigeria. African Journal of Educational Research Vol. 18: 60-76. (Nigeria) (No. 23 on
the CV)

10. Momoh, A.M (2014). Empirical Investigation of Conflict Manifestations and Problems
associated with Collective Bargaining in an Industrial Organisation in Lagos State,
Nigeria. African Journal of Educational Management Vol. 16. No. 2: 131-146.
(Nigeria) (No. 24 on the CV)
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XI11. Focus of my Research
My research interest focuses on Industrial and Labour Education, Industrial peace and labour

education with bias on gender-related issues

One cardinal aim in any industrial and labour relations practice across the world is the
attainment of industrial peace. To promote industrial peace, policies ought to be well
articulated and formulated. Some of my researches have been devoted to possible areas where
policies ought to be developed to promote industrial peace. These areas include the need for
the decentralization of the collective bargaining process in the public sector, the justification of
incorporating information and communication technologies to enhance peace building, the
provision of labour education to enhance industrial peace, workers empowerment programmes
as a strategy for building peace, organised labour as panacea for promoting industrial
democracy, social dialogue, as well as social pact, and the effectiveness of well designed
communication climate and unrestrained information flow for efficient management of

industrial conflicts.

Similarly, some of my studies have been able to articulate how the labour unions can organise
enlightenment campaign programmes for workers on the prevention of HIV/AIDS, the
correlates that should be accorded due recognition in the design of human capacity building
programmes for enhancing workers job performance, the techniques that should be developed
for effective supervision of workplace training programmes in organisations, the knowledge of
some social factors that determine staff job performance, and that of the psychological factors

that determine organisational or institutional performance.

In the same vein, some of my studies had focused on gender related issues in industrial and
labour education. These studies had provided insight on some critical factors affecting women
participation in trade unionism in Nigeria as well as how the perception of gender, inequality,

and demography factors have influenced women participation in unionism.

Dr. Agbomehre M. MOMOH Date
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